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Academy of Management meetings, Honolulu, HI.  
 
Connelly, B., & DeNisi, A.S. (2005). Expatriate managers and 
corporate-level international strategy. Paper presented at the Academy 
of Management meetings, Honolulu, HI.  
 
Certo, S.T., DeNisi, A.S., Holcombe, T.R. (2005). Am I better than you? 
The roles of hubris and comparative optimism in CEO decision making. 
Paper presented at the Academy of Management meetings, Honolulu, 
HI.  
 
DeNisi, A.S., & Pritchard, R.D. (2005). Improving performance through 
performance appraisal: the importance of employee motivation. Paper 
presented at the Fifth International Workshop on Human Resource 
Management, Seville, Spain.  
 
DeNisi, A.S. (2005). Ever the twain shall meet? Importing lessons 
learned from performance appraisal research to 360-degree feedback. 
Paper presented as part of Clarifying the message: How can we 
improve 360-degree feedback?, a symposium presented at the Annual 
Conference of the Society for Industrial and Organizational Psychology, 
Los Angeles, CA. 
 
DeNisi, A,S, (2005). Panel participant, Performance feedback: Where 
do we go next?, panel discussion presented at the Annual Conference 
of the Society for Industrial and Organizational Psychology, Los 
Angeles, CA.  
 
DeNisi, A.S. (2004). Panel Participant, Editor’s Panel, Inaugural 
Conference of the International Association for Chinese Management 
Research, Beijing, PRC, 2004.  
 
DeNisi, A.S. (2004). Panel Participant, Writing Skills for Top Tier 
Journals, Inaugural Conference of the International Association for 
Chinese Management Research, Beijing, PRC, 2004.  



 
 

 
Toh, S.M., & DeNisi, A.S. (2004). Host Country National Helping and 
the Adjustment of Expatriates. Paper presented at the Annual 
Conference of the Society for Industrial and Organizational Psychology, 
Chicago, IL. 
 
 
Other professional activities 
 
Dean, A.B. Freeman School of Business 7/05 – 7/11  
 
Led the Freeman School through the recovery from Hurricane Katrina in 
2005  
 
Raised more than $16 million for the school during that time  
Led Freeman School through re-accreditation from AACSB in 2008  
 
Increased enrollments in full-time MBA program to pre-Katrina levels  
 
Doubled the size of the Master of Finance Program  
 
Initiated new programs in Risk Management, and Energy Finance and 
Trading  
 
Brought Graduate programs to new levels in MBA rankings: 35th in 
Business Week, 35th in U.S. for Financial Times (63rd globally); 13th 
for Graduate Entrepreneurship in Entrepreneurship Magazine  
 
Established and filled two new Endowed Chairs and fifteen new  
Endowed Professorships  
 
Completely revamped MBA program to increase global content 
 
 
Review and Editorial  
 
Editorial Board, Personnel Psychology, 2007-2013.  



 
 

 
Editorial Board, Journal of Applied Psychology, 1988-1994; 2002-2013. 
 
International Editorial Advisory Board (IEAB) Major Works in HRM  
 
Editorial Advisory Board, Academy of Management Journal, 2004 - 
2007.  
 
Editorial Advisory Board, Management and Organization Review, 2002-
present.  
 
Editorial Board, Journal of Organizational Behavior, 1993-present.  
 
Editor, Academy of Management Journal, 1994 - 1996.  
 
Consulting Editor, Academy of Management Journal, 1991-1993.  
 
Editorial Board, SIOP Frontiers Series, 1997-2000.  
 
Editorial Board, Human Resource Management Journal, 1999 - present.  
 
Editorial Board, Research and Practice in Human Resource 
Management  
(National University of Singapore), 1993-present.  
 
Editorial Board, Human Resource Management Review, 1993-present.  
 
Editorial Board, Journal of Managerial Issues, 1991-present.  
 
Editorial Board, Human Resource Planning Journal, 1989-present.  
 
Editorial Board, Review of Public Personnel Administration, 1989-
present.  
 
Editorial Board, Academy of Management Journal, 1988-1991.  
 
Editorial Board, Academy of Management Review, 1984-1987.  



 
 

 
Editorial Board, Journal of Management, 1984-1988. 
 
 
Ad hoc reviewer for:  
 
Journal of International Business Studies  
 
Industrial and Labor Relations Review  
 
Journal of Management and Government (Italy)  
 
Cross Cultural Management: An International Journal  
 
MIT Sloan Management Review  
 
Organization Science (Special Issue on “Corporate Transformation in 
the PRC”)  
 
Administrative Science Quarterly  
 
Organizational Behavior and Human Decision Processes  
 
Psychological Bulletin  
 
Decision Sciences  
 
Journal of Applied Social Psychology  
 
Academy of Management Executive  
Basic and Applied Social Psychology  
 
Journal of Marketing Social Behavior and Personality 
 
 
Human Performance  
 



 
 

Proposal Reviewer for National Science Foundation, Social Science and 
Humanities Research Council of Canada, Hong Kong Research Grants 
Council 
 
 
Committee Work: Academy of Management  
 
President, Academy of Management, 2008 – 09; Past President, 2009 - 
2010.  
 
Vice President and Program Chair, Academy of Management, 2006 – 
07.  
 
Vice-President and Program Chair-Elect (PDW Chair), Academy of 
Management, 2005 - 06.  
 
Executive Committee of the Board of Governors, Academy of 
Management, 2005-2010.  
 
Member, Academy Board of Governors, 1994-1996; 2005-2010.  
 
Division Chair, Organizational Behavior Division, Academy of 
Management, 2003-2004; Division Chair-Elect, 2002-2003; Program 
Chair, 2001-2002; Program Chair-Elect, 2000-2001.  
 
Member, HR Scholarly Achievement Award Committee, HR 
Division,Academy of Management, 2003.  
 
Division Chair, Personnel/Human Resource Management Division, 
Academy of Management, 1990-91; Division Chair-Elect, 1989-1990; 
Program Chair, 1988-89; Program Chair-Elect, 1987-88.  
 
Faculty, Human Resource Division Doctoral Consortium, “Job Search 
Panel”, 2001.  
 
Faculty, Human Resource Division Junior Faculty Consortium, 
Academy of Management, “Interesting Teaching Opportunities”, 2001  



 
 

 
Newman Award Review Committee, Academy of Management, 2000.  
 
Faculty, Human Resource Division Doctoral Student Consortium, 
Academy of Management, 1984, 1986, 1992, 1995, 1996, 1997, 1998, 
1999, 2001, 2002.  
 
Faculty, HR Teaching Workshop “Future Directions in Teaching HR”, 
1997.  
 
Faculty, HR Division Junior Faculty Workshop, “The Role of Service”, 
1998.  
 
Faculty, Organizational Behavior/Organization & Management Theory 
Doctoral Student Consortium, Academy of Management, 1994. 
 
Faculty, Organizational Behavior/Organizational & Management Theory 
Junior Faculty Consortium, Academy of Management, 1996.  
Member, Human Resource Management Division Doctoral Consortium 
Coordinating Committee, 1992-1994.  
 
Member, Executive Committee, Personnel/Human Resource 
Management Division, Academy of Management, 1983-1988.  
 
Chair, Outstanding Publication in Organizational Behavior Award 
Committee, 2002-2003; 2000-2001.  
 
Member, Outstanding Publication in Organizational Behavior Award 
Committee, 1997-1998.  
 
Member, Program Committee, Personnel/Human Resource 
Management Division, Academy of Management, 1983-1995, 1999-
2003.  
 
Member, Program Committee, Organizational Behavior Division, 
Academy of Management, 1980, 1982-1984, 1999.  
 



 
 

Member, Membership Committee, Organizational Behavior Division, 
Academy of Management, 1987.  
 
Member, New Concepts in Personnel/Human Resource Management 
Committee, 1987. 
 
Committee Work: Southern Management Association  
 
Board of Governors, Southern Management Association, 1986-1989  
Program Chair, Organizational Behavior Division, Southern 
Management Association, 1985.  
 
Program Committee, Personnel/Human Resource Division, Southern 
Management Association, 1992- 1996.  
 
Chair, Outstanding Paper Award Committee, Southern Management 
Association, 1987.  
 
 
Committee Work: Division 14 of APA (SIOP)  
 
President, 1999-2000.  
 
President-Elect, 1998-1999.  
 
Representative to APA Council, 1996-1999; 2003-2006. 
Member, Committee on APA Division Relations (CODAPAR), American 
Psychological Association, January 2001 – December 2003.  
 
Chair, Awards Committee, SIOP, 1995-1996.  
 
Chair, Committee on Committees, SIOP,1993-1995.  
 
Chair, Fellowship Committee, SIOP, 1991-1993.  
 
Member, Awards Committee (Distinguished Scientific Contribution 
Award sub-committee), SIOP, 2000-Present.  



 
 

 
Faculty, Doctoral Student Consortium, Annual Meeting of the Society for 
Industrial and Organizational Psychology, 1996.  
 
Faculty, OB/IO Psychology Graduate Student Conference, Knoxville, 
TN, 1987; Denver, CO, 1995; Tampa, 2002.  
 
Program Committee, Division 14, American Psychological Association, 
1985-1988.  
 
Program Committee, SIOP, 1987- 1989.  
 
Member, Division 14 Scientific Affairs Committee, 1981-1984.  
 
Member, SIOP Awards Committee, 1988-1991. 
 
 
Discussant/ Moderator (recent)  
 
Discussant, Performance Feedback: Innovative Contributions to Theory 
and Practice . 
 
 A symposium presented at the Annual Conference of the Society for 
Industrial and Organizational Psychology, New York City, 2007.  
 
Discussant, The Evolution of 360° Feedback: What Hath We Wrought?. 
A symposium presented at the Annual Conference of the Society for 
Industrial and Organizational Psychology, Dallas, TX, 2006.  
 
Discussant, New ventures: A fertile ground for testing and refining I-O 
theories. A symposium presented at the Annual Conference of the 
Society for Industrial and Organizational Psychology, Los Angeles, CA, 
2005.  
 
Discussant, Expatriate management: New directions and pertinent 
issues, a symposium presented at the Academy of Management 
meetings, 2004.  



 
 

 
Discussant, “Work Motivation”, paper session to be presented at the 
Inaugural Conference of the International Association for Chinese 
Management Research, Beijing, PRC, 2004.  
 
Moderator, Does Emotional Intelligence Have a Role to Play in I/O 
Psychology? A debate presented at the Annual Conference of the Society 
for Industrial and Organizational Psychology, Orlando, FL, 2003. 
 
 
Student committees 
 
Masters Thesis Committees:  
 
Anne-Marie Canova (MS HRM, USC), Member 1981  
Isabel Cordova (MS HRM, USC), Member, 1982  
David Day (MS HRM, USC), Chair, 1983  
Kevin Williams (MA Psychology, USC), Member, 1982  
Paula Skedsvold (MA Psychology, USC), Member, 1987  
Kris Nehring (M. Agribusiness, Texas A&M), Member, 1998  
Jonathan Gauthier (MS HRD, Texas A&M University), Member, 1998.  
Pauline Melgoza (MS HRD, Texas A&M University), Member, 1998.  
Stephen Jost (M. of Agriculture, Texas A&M University), Member, 2000.  
Henry St. Paul, Jr. (MBA, Tulane University), Chair, 2008. 
 
Ph.D. Committees:  
 
George Stevens (DBA, Kent State), Chair, 1979  
Rodger Griffeth (Ph.D., Psychology, USC), Member, 1981  
Fred David (Ph.D., Business, USC), Member, 1981  
John Ray (Ph.D., Business, USC), Member, 1982  
D. Ray Bagby (Ph.D., Business, USC), Chair, 1983  
Allyn Blencoe (Ph.D., Business, USC), Chair, 1984  
A. Robin Winn (Ph.D., Business, USC), Chair, 1984  
Kevin Williams (Ph.D., Psychology, USC), Member, 1984  
Roger Weikle (Ph.D., Business, USC), Member, 1985  
Timothy Summers (Ph.D., Business, USC), Chair, 1986  



 
 

John Betton (Ph.D., Business, USC), Member, 1986  
Elizabeth Freeman (Ph.D., Business, USC), Member 1987  
Patricia McDougall (Ph.D., Business, USC), Member, 1987  
Joseph Czjaka (Ph.D., Business, USC), Chair, 1988  
Peter K’Obonyo (Ph.D., Business, USC), Member, 1988  
Mary Anne Watson (Ph.D., Business, USC), Member, 1988  
Julio DeCastro, (Ph.D., Business, USC), Member, 1990  
Tina Robbins (Ph.D., Business, USC), Chair, 1991  
Bonnie McNeely (Ph.D., Business, USC), Member 1993  
Arup Varma (Ph.D., IRHR, Rutgers), Co-Chair, 1996  
Haiyang Li (Ph.D., Business, City U. of Hong Kong), Member, 1998  
Chris Nehring (Ph.D., Biology, Texas A&M), Member, 2001.  
Jorge Gonzales (Ph.D., Business, Texas A&M), Chair, 2001.  
D. Bachoo (Ph.D., Business, Texas A&M), Chair, 2002.  
Paul Bly (Ph.D., Psychology, Texas A&M), Member, 2000.  
Lucinda Lawson (Ph.D., Business, Texas A&M), Chair, 2001.  
Soo Min Toh (Ph.D., Business, Texas A&M), Chair, 2003.  
Todd Dewett (Ph.D., Business, Texas A&M), Chair, 2002.  
Shung-Jae Shin (Ph.D., Business, Texas A&M), Chair, 2003.  
Richard Lester (Ph.D. Business, Texas A&M), Member, 2003. 
Alvaro Lopez Cabrales (Ph. D, Business & Economics, Universidad 
Pablo de Olivade, Seville), Member, 2003.  
Todd Carlisle (Ph.D., Psychology, Texas A&M University), Member, 
2002.  
Raed Elaydi (Ph.D., Business, Texas A&M University), Member, 2004.  
Fernanda Garcia (Ph.D., Business, Texas A&M University), Member, 
2004.  
Yvette Lopez (Ph.D., Business, Texas A&M University), Member, 2008.  
Carrie Belsito (Ph.D., Business, Texas A&M University), Chair, 2008.  
Mirta Diaz Fernandez (Ph. D, Business & Economics, Universidad 
Pablo de Olivade, Seville), Member, 2007.  
Marla Baskerville (Ph.D., Org. Behavior, Tulane University), Member, 
2009.  
Shirley Sonesh (Ph.D. Management, Tulane University), Chair, ongoing.  
Patricia Monteferrante (Ph.D., Management, Tulane University), 
Member, ongoing.  



 
 

Carlos E. Ramírez (Ph.D., Management, Tulane Universiy), Member, 
ongoing.  
Rafael Vesga (Ph.D., Management, Tulane Universiy), Chair, ongoing. 
 
 
Faculty service activities 
 
Tulane University  
 
Dean, A.B. Freeman School of Business, July 2005 – Present.  
 
Chair, Environmental Health and Safety Policy Committee, July 2008 – 
Present. 
 
Member, Tulane University Diversity Taskforce.  
 
Member, University Research Council. 
 
 
Texas A&M University  
 
Head, Department of Management, 2000 – June 2005  
Member, Mays College Research Council, 2002 – 2003.  
 
Member, Committee on Endowed Positions for the Accounting 
Department, 2001.  
 
Director, MS Program in Human Resource Management, 1999 – 2000.  
 
Center for Executive Development Advisory Committee, 1999 – 
present.  
 
Chair, Electronic MS/HRM Degree Task Force, 1999 – 2000.  
 
MS Graduate Instruction Committee, 1999 – present.  
 



 
 

Masters Programs Task Force, Graduate School of Business, 1998-
1999.  
 
Faculty Search Committee (for HR position), 1997-99.  
 
Department Executive Committee, 1997-99. 
 
Department Ph.D. Comprehensive Examination Committee, 1998-1999.  
 
Chair, College Review Committee for Graduate Placement Office, 1998-
1999.  
 
Director, Center for Human Resource Management, 1997-2000. 
 
 
Rutgers University 
 
Director, Ph.D. Program, SMLR, 1992-1995.  
 
Chair, Ph.D. Policy Committee, IMLR, 1989-1993.  
 
Chair, Appointments and Promotions Committee, SMLR, 1992-1993.  
 
Appointments and Promotions Committee, SMLR, 1989-1995.  
 
Dean Search Committee, College of Business, Camden, 1992.  
 
Re-Organization Committee, SMLR, 1992-1993.  
 
Faculty Search Committee, HRM Department, 1990-1995 (Chaired 
committee several times) 
 
 
University of South Carolina  
 
Chair, Human Subjects Review Committee, University of South 
Carolina, 1980-1981.  



 
 

 
Member, Human Subjects Review Committee, University of South 
Carolina, 1979-1980.  
 
Member, Sigma Xi Research Award Committee, University of South 
Carolina, 1983.  
 
Research committee, Center for Management & Organizational 
Research, College of Business Administration, 1979-1981.  
 
Ph. D. Policy and Oversight Committee, College of Business 
Administration, 1981-1988.  
 
Close Foundation Award Committee, College of Business 
Administration, 1985-1989.  
 
Management Area Ph.D. Coordinator, 1981-1986.  
 
Chair, Faculty Recruiting Committee, Management Area, 1985-1987.  
 
Faculty Recruiting Committee, Management Area, 1980-1989. 
 
 
Kent State University  
 
Dean Search Committee, College of Business Administration, 1978.  
 
Faculty Evaluation and Compensation Committee, Dept. Of 
Administrative Sciences, 1978-1979.  
 
Faculty Search Committee, Dept. of Administrative Sciences, 1978-1979. 
 
 
Other 
 
Member, Initial Accreditation Committee, AACSB, 2007 – Present.  
 



 
 

Member, AACSB Re-Acceditation Team, Lehigh University, 2012.  
 
Member, AACSB Re-Acceditation Team, Claremont Colleges, 2012.  
 
Chair, AACSB Initial Accreditation Team. SDA Bocconi University, 
Milan, Italy, 2011.  
 
Member, AACSB Initial Accreditation Team, University of Puerto Rico, 
Turabo, Puerto Rico, 2010.  
 
Mentor for Initial Accreditation, HSBC School of Business, Peking 
University in Shenzhen, 2010.  
 
Member, AACSB Re-Accreditation Team, Warwick University School of 
Business, 2010.  
 
Member, AACSB Re-Accreditation Team, Tepper School of Business, 
Carnegie Mellon University, 2009.  
 
Chair, AACSB Re-Accreditation Team, Neeley School of Business, 
Texas Christian University, 2009.  
 
Member, Board of Directors, The Horizon Initiative of New Orleans, 
2008.  
 
Member, AACSB Re-Accreditation Team, Peter Drucker School of 
Management, The Claremont Coleges, 2008.  
 
Member, AACSB Re-Accreditation Team, Rollins College, 2007.  
 
Chair, External Review Committee, Department of Management, 
Georgia State University, February 2003.  
 
External Review Committee, College of Business Administration Ph.D. 
Program, University of Texas at Arlington, April 2002. 
 



 
 

Chair, External Review Committee, Department of Management & Policy, 
University of Arizona, September 1997. 
 
 
Awards and achievements  
 
Over 5200 citations – Google Scholar, 2011; over 2000 citations – 
SSCI, 2011 President, Academy of Management, 2008 – 2009.  
 
SIOP Distinguished Scientific Contribution Award, 2005.  
 
University Distinguished Professor, Texas A&M University, (appointed 
April 2005; Effective September 2005).  
 
Mays Business School Distinguished Research Award, 2004.  
Fellow, Southern Management Association, 2002.  
 
Paul and Rosalie Robertson Chair in Business Administration, 2001.  
 
B. Marie Oth Professor in Business Administration, 1999.  
 
President, SIOP (Division 14 of APA), 1999.  
 
Fellow, Academy of Management, 1998.  
 
William Owens Award for the Outstanding Publication in Industrial and 
Organizational Psychology, SIOP, 1998.  
 
Outstanding Publication in Organizational Behavior, Organizational 
Behavior Division of the Academy of Management, 1996.  
 
Charter Fellow, American Psychological Society, 1991.  
 
Fellow, Division 14 of the American Psychological Association, 1988.  
 
Fellow, American Psychological Association, 1988.  
 



 
 

Excellent Reviewer – Ediorial Board, Journal of Organizational 
Behavior, 2008. Finalist, Best Paper in Academy of Management 
Executive, 2000.  
 
Honorary Professor, Department of Management, City University of 
Hong Kong, 1998-2000 (Distinguished Visiting Professor, March 1998). 
 
External Examiner, Undergraduate programs in Human Resource 
Consulting/Management, Nanyang Business School, Nanyang 
Polytechnic University, Singapore, 2000-2002; renewed for 2002-2004.  
 
Outstanding Referee, Journal of Organizational Behavior, 1995.  
 
Best Paper in Organizational Communications, Organizational 
Communications Division of the Academy of Management, 1992.  
 
Best Paper in Entrepreneurship and Innovation, NYU Center for 
Entrepreneurial Studies, 1989.  
 
University of South Carolina Business Partnership Foundation Fellow, 
1987; Distinguished Fellow 1988.  
 
Distinguished Paper Award, Allied Southern Business Association 
(SMA) Meetings, 1984.  
 
Licensed as an Industrial Psychologist, State of South Carolina, 1980.  
 
Best Competitive Paper Award, Organizational Behavior Division,  
Academy of Management, 1979.  
 
Ernest J. McCormick Award for Outstanding Graduate Work in 
Industrial/Organizational Psychology, Purdue University, 1977.  
 
Phi Beta Kappa 
  
Psi Chi  
 



 
 

Beta Gamma Sigma 
 
 
Grants and contracts 
 
Developmental Networks: Antecedents, Processes, and Career 
Consequences for Immigrant Workers. Social Sciences and Humanities 
Research Council Standard Research Grant. March 2006 – March 
2009, $83,977 (CAD). Principal Investigators: Soo Min Toh & Angelo 
DeNisi.  
 
The socialization of newcomers with Disabilities at Work. Several 
separet funded projects. New Jersey Developmental Disabilities Council 
Grant, January 1992 - December 1995, $187,000 (total). Principal 
Investigators: Adrienne Colella & Angelo DeNisi.  
 
Organizing Information in Memory: Field-Testing of Interventions 
Designed to Improve Appraisal Decisions. Grant to Rutgers University 
from the National Science Foundation, July 1989-December 1991, 
$83,00; Principal Investigators: Angelo DeNisi & Lawrence Peters. 
 
The Impact of Personal Values and National Background on Negotiating 
Style. University of South Carolina International Fellow Award, June 
1988-September 1988, $3,850; Principal Investigator: Angelo DeNisi.  
 
The Definition and Measurement of Work Values. College of Business 
Research Scholar Award, University of South Carolina, June - August 
1983, $4,500; Co- Principal Investigators: Angelo DeNisi and Ed 
Cornelius.  
 
A Cognitive Approach to performance Appraisal: Rater Information 
Gathering and processing Strategies. Grant to the University of South 
Carolina from the National Science Foundation, July 1981 - December 
1983, $96,000; Principal Investigator: Angelo DeNisi.  
 
Effects of Feedback on Group Attitudes and Performance. Division of 
Sponsored Programs and Research, University of South Carolina, 



 
 

$1,200; September - December 1981; Co-Principal Investigators: 
Angelo DeNisi and W. Alan Randolph  
 
Rater Decision Making Strategies in Performance Appraisal. Research 
Scholar Award, College of Business Administration, University of South 
Carolina, June - August 1980, $8,000; Principal Investigator: Angelo 
DeNisi The Labor Market for the Textile Industry in the 1990's: Part II. 
Attitude Survey and Analysis. Grant to the Center for Management and 
Organizational Research from the American Textile Manufacturer's 
Institute, June - December 1980, $16,000; Co-Principal Investigators: 
Angelo DeNisi, Bruce Meglino, & Stuart Youngblood.  
 
Formulation and Analysis of Counter Attrition Strategies in the U.S. Army. 
Grant to the Center for Management and Organizational Research from the 
Army Research Institute, $76,000, July 1979 - August 1983; Co-Principal 
Investigators: Angelo DeNisi, Bruce Meglino, Stuart Youngblood, & William 
Mobley. 
 
 
Invited addresses (recent)  
 
International Asociation for Chinese Management Research, 
“Innovation and Social Responsibility in Business Education: 
Experiences, Lessons, and Challenges”, Keynote Deans’ Discussion 
Panel, Shanghai, China, June, 2010.  
 
Indian Academy of Management, Innaugral Meeting, “The Academy, 
India, and the Indian Academy of Management”, Jamshedpur, India, 
December 2009.  
 
Universidad de Valencia, “Evaluating Talent in Frms”, Innauguration of 
Masters in Talent Development Program, October, 2008.  
Universidad Carlos III de Madrid, “Human Resource Management:A 
Dialogue Between Economics and Psychology”, February, 2008. 
 
Lally School of Management, Renselaer Polytehcnic Institute, “Fifty 
years Since Gordon and Howell: What Have We Learned About 



 
 

Managing Effectively and Encouraging Innovation – From a Behavioral 
Science Perspective”, April, 2007.  
 
Lubin Leaders and Scholars Program, Lubin School of Business, Pace 
University, New York, “Leadership Lessons from Katrina”, March, 2007.  
 
Rotman School of Business, University of Toronto, “Cognitive 
Processes in Performance Apprasal and Performance Management”, 
September 2006.  
 
Instituto de Empressa, Madrid, Spain, “Performance Appraisal and 
Performance Management: Some Issues for Future Research”, May, 
2005.  
 
Faculty of Economics, Catania University, Catania, Italy, “Work 
Motivation”, March 2005.  
 
Faculty of Economics, Catania University, Catania, Italy, “Performance 
Appraisal and Performance Management”, March 2005.  
 
Xavier Labor Relations Institute, Jamshedpur, India, “Performance 
Appraisal and Performance Management: Where Are We?”, January 
2005.  
 
IO-OB Doctoral Student Conference, University of Tulsa, “Stuck in the 
Box (And Getting outside It)”, Keynote Address, March 2004.  
Nanyang Business School, Nanyang Technological University 
(Singapore), “Defining and Improving Performance”, Faculty Research 
Seminar, March 2004.  
 
Singapore Human Resource Institute, “Building Trust in Performance 
Management and Appraisal”, Singapore, March 2004.  
 
Sherlock Hibbs Distinguished Lecture Series in Business and Economics, 
Department of Management, University of Missouri, “A Perspective on 
Management Research: Looking Back and Looking Ahead”, Columbia, MO, 
October 2003. 
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